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A G R E E M E N T
A S
THIS AGREEMENT, made and entered into this ______day of
, 1 9 3 S, by and between __________________________
________________ First Party, hereinafter called
Employer, and Local No. 64-g, affiliated with the American l refl ­
ation of Labor, through the Retail Clerks: International Protect­
ive Association, Second Party, hereinafter called Union.
WITNESSETH:
In consideration of the premises and of the respective 
promises, agreements and covenants of the said parries hereto, 
they do hereby mutually agree as follows to-wit:
SECTION 1. The Employer hereby recognizes the Union as 
the sole collective bargaining agency for all employees working 
for the Employer and within the jurisdiction of the Union as long 
as said Union is affiliated with the American Federation of Labor.
SECTION II. In consideration of the performance of the 
agreements herein contained, the Union agrees to loan the Employer 
Union Store Cards, the property of and issued by the Retail Clerks' 
International Protective Association, for the period this con­
tract shall be in full force and effect; provided, however, that 
the Employer agrees to surrender said Union Store Cards so loaned 
to him as aforesaid upon the expiration of this agreement, or upon 
demand made upon him by the Union.
SECTION III. The Employer shall employ only members of 
the Union in good standing and through the offices of the Union; 
provided, however, that in the event the said Union cannot meet 
the request of the Employer for an employee who shall be satisfac­
tory to the Employer, within a reasonable time, then the Employer 
may hire a person not affiliated with the Union as hereinafter set 
forth:
(a) The Employer agrees that said non-union person shall 
first secure a working permit from the Union before going to work.
A working permit is good for thirty (30) days only, but revocable 
at any time. The Employer agrees to replace any employee whose 
permit has been revoked, and such replacement shall be made immed­
iately and in accordance with the provisions of this agreement.
(b) The said working permit employee shall file an applic­
ation to become a member of the Union within five (5) days from 
the date of his or her employment and, if satisfactory to both 
parties after twenty-one (21) days of employment, he or she will be 
admitted to full membership in the Union.
(c) The Employer shall pay said working permit person so 
employed at the regular Union wage and shall in all other respects 
reouire said person to live up to all Union rules and regulations 
as set forth in this agreement.
SECTION IV. Employers reserve the right to discharge any 
person in their employ for just cause; provided, however, that any 
discharged employee shall have the right to appeal such discharge"
SECTION V. The Employer shall not discharge or discriminate 
against an employee for upholding Union principles, serving on a 
committee of the Union or any organization affiliated therewith, 
and failing or refusing to purchase 3tocks, bonds, securities, cr 
interest in any partnership, corporation and/or company. Employees 
shall be given one (1) week's notice of dismissal of their services, 
or the eouivalent pay. Upon the discharge of an employee, the 
Employer shall, within twenty-four (24-) hours thereafter,’ notify 
the Union of such discharge.
SECTION VI. (a) For male employees nine (9) hours shall 
constitute acTay' s work and fifty-four (54-) hours shall constitute 
a week's work; and, for female employees, eight (&) hours shall 
constitute a day's work and forty-eight (4-S) hours shall constitute 
d. ’reek's work. All time worked in excess thereof shall "be consid­
ered overtime and shall be paid at the rate of time and one-half.
(b) The regular day's work for female employees shall be 
worked within nine (9) consecutive hours and the regular day's 
™ork for male employees shall be worked within ten (10) consec­
utive hours, and both male and female employees shall receive one 
(1) hour off for lunch at approximately the middle of the working 
day.
(c) All employees working less than the basic hour week 
as set forth in sub-section (a) of this section shall be classed 
as part time employees and shall receive a differential of fifteen 
cents (1 5 <£) per hour above the scale in the classification in 
which they work with a guarantee of four (^ ) hours pay for each day 
such employee is ordered to report for work.
(<*) No employee shall be reouired or allowed to work more 
than one (1) hour overtime in any one week, except in a case of 
extreme emergency; provided, however, that where the employee is 
engaged in taking inventory, he may be required or allowed to 
work such overtime as may be necessary to complete the taking of 
the inventory at the regular overtime rate of pay.
(e) When a regular employee has been in the employ of an 
employer for twelve (12) consecutive months either prior to or 
after the execution of this agreement, such employee shall be 
entitled to receive not less than one (1) week's vacation with pay. 
All the time lost from employment because of reasonable absence 
from work through sickness or other emergency or temporary lay-off 
shall be considered a8 time worked for the purpose of determining 
the length of employment.
SECTION VII. The following schedule of minimum wages shall 
be maintained by the parties hereto during the period of this 
agreement, and the Employer shall and hereby agrees to pay wages 
in compliance therewith; it being understood and agreed that all 
wages fixed in this contract are so fixed upon the basis of an 
eight-hour day and forty-eight hour week for female employees 
and a nine-hour day and fifty-four hour week for male employees 
worked over a period of six (6) days.
Minimum Weekly Guaranteed 
________ Wage Rate
Male Female
Managing Clerks $^0.00 $35-55Head Clerks 35-00 3 1 . 1 1
Receiving Clerks 35-00
Regular Cl-rks 30.00 2 6 . 6 7Stock Clerks 2 5 - 0 0 2 2 . 2 6
Cashiers 2 5 .OO 22.26Beginner Clerks 22.50 20.00
SECTION VIII. It is hereby understood and agreed that, 
notwithstanding any schedule of minimum wages, any and all employ­
ees now receiving a wage higher than that indicated in said sched­
ule of minimum wages for the particular class of work performed 
shall not have their wages reduced during the life of this agree­
ment. It is further understood that the same is applicable to all 
employees who are allowed and received other remunerations in aud­
ition to their regular salaries.
SECTION IX. For the purpose of this contract the classif­
ication of employees arc hereby defined as follows;
(a.) Cashier: A cashier is an employee engaged exclusively 
in the handling of cash involved in the receiving of payment for 
retail purchases made in a store, but not handling any merchand­
ise.
(b) Stock Clerk: A stock clerk is an employee engaged in 
the major part of his time in the retail department of the 
Employer's establishment, performing miscellaneous duties around 
the store, including the stocking of shelves, assisting customers 
rrith their shopping (but not waiting on them) , occasionally tak­
ing care of delivery orders, but not checking receipts or accounts 
or handling cash in a store.
(c) Regular Clerk: A regular clerk is an employee T"bo, in 
addition to the duties of a stock clerk as herein before defined, 
handles cash and waits on customers.
(d) Roceivina- Clerk.: A receiving clerk is an employee who 
is engaged the major part of his time in the receiving: department 
of the Employers' establishment and ’"ho is in charge of and res­
ponsible for the receiving of merchandise.
(c) Head Clerk: A head clerk is an employee who, in addit­
ion to the duties of a regular clerk as hereinabove set forth, per­
forms one of the following duties:
1. Acts in the capacity of assisting the managing 
clerk in his duties; or
2. Acts in the capacity of assisting the o’-’ner 
’"here the omor is actively engaged in the 
business performing tl e duties of a managing 
clerk; or
3* Performs the duties of a managing clerk in his 
absence and generally supervises the conduct of 
a store for at least four hours per ’"orbing day.
(f) managing Clerk: A managing clerk is an employee ’7ho 
has charge of and general supervision over not more than one 
store and attends to and is responsible for the proper checking 
and collection of the cash and receipts and the ordering of 
merchandise at said store, and is generally the nominal head
or foreman thereof.
(g) Beginner Clerk: A beginner clerk is an employee who 
has had less than three (3) months' experience in a food store 
under any of the above classifications irrespective of ’"hero such 
experience may have been had. A beginner clerk may perform the 
duties of any classification except managing clerk or head clerk.
SECTION X. No store meetings shall be held so as to con­
flict ’"ith the regular meeting of the Union, and, upon a three- 
day notice to the Employer of a special meeting, the Employer 
agrees to hold no store meeting in conflict therewith. The Emp­
loyer agrees that all time spent in store meetings by the employee 
after his or her day's work has been performed shall be considered 
as overtime.
SECTION XI. It is agreed bv both parties hereto that the 
business representatives shall have the right and shall be 
allowed by the Employer to visit any and all stores for the 
purpose of making inouiries from the employees relative to in­
formation about working conditions, violations of working con­
ditions, complaints of members of the Union, and/or any violations
-  3 -
of this agreement. It is understood that visits of business rep­
resentatives shall be so conducted and at such time as not to 
interfere unreasonably with the proper performance of work of 
employees covered by this agreement.
SECTION XII. The Employer shall furnish all gowns and aprons 
and pay for the laundering and upkeep of same.
SECTION XIII. When any member of the Union is suspended 
or expelled, the Employer shall and hereby agrees to discharge 
such member within seven (7) days after receiving notice from the 
Union of such suspension or expulsion, together with the reasons 
therefor .
SECTION XIV. The Employer agrees that the following days 
shall be considered as holidays and shall be granted to all reg­
ular employees without reduction of pay: New Year's Day, Memorial 
Day, Independence Day, Labor Day, Thanksgiving Day ahd Christmas 
Day.
SECTION XV. The Employer agrees that there shall be but one 
employer in each store or group of stores. The Union agrees that 
this employer may do such work as necessary in the conduct of his 
business. All other persons performing work under the jurisdiction 
of this Union shall be members of this Union and shall be governed 
by the provisions of this agreement, providing that nothing in 
this Section shall require bona fide partners to become Union mem­
bers. (Proof of partnership must be satisfactory to the Union).
SECTION XVI. Wherever the Employer requires the bonding of 
any employee or the carrying of any insurance for the indemnific­
ation of the employer, the premiums for the same shall be paid 
for by the Employer.
SECTION XVII. For all work on Sundays, employees shall be 
paid at the rate of time and one-half.
SECTION XVIII. The Employer agrees to furnish the employee 
with a weekly working schedule of starting time for all employees, 
and this schedule shall continue in effect until a new weekly 
schedule of starting time is submitted to the employee.
SECTION XIX. There shall be no broken shifts worked by any 
employee and it is further agreed that the lunch period of any 
employee shall not exceed one (1) hour.
SECTION XX. It shall not be a violation of this contract nor 
sha.ll any employee be discharged or discriminated against for 
refusing to work for or to sell or handle the merchandise or prod­
ucts of or from any establishment or any individual, firm or corp­
oration, while such individual, firm or corporation is listed on 
the official "We Don't Patronize" list of the San Francisco Labor 
Council. The members of the Union shall not violate the jurisdic­
tion of another Union.
SECTION XXI. An Arbitration Committee shall be constituted 
for the puryjose of passing on all claims, disputes and grievances 
under the terms of this agreement which may arise and cannot be 
settled satisfactorily to both parties concerned. The Employer shal" 
designate two (2) representatives and the Union shall designate tTr 
(2) representatives and these four representatives shall select a 
fifth person who shall be the Chairman of the said Committee. In 
case the four representatives are unable to agree on the designation 
of a Chairman, the Secretary of Labor shall be requested to furnish
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a list of five (5) persons, Qualified and willing to act in such 
capacity, and each party shall be allowed to delete two (2) of 
the nominees. The remaining nominees shall thereby automatically 
be selected as the fifth member and Chairman of the Committee.
The Arbitration Committee shall meet within five (5) days after 
any claim, dispute or grievance shall arise and be referred to 
the Committee Chairman, and the said Arbitration Committee shall 
consider the same and return its decision within ten (10) days 
after submission to said Committee. Such decision shall bo bind­
ing and final on all parties to this agreement.
SECTION XXII. This agreement shall be in full force and
effect as of the ______ day of_____________, 1932, to and including
the 31st day of August, 1939) and, if neither party has served 
to the other party written notice of its desire to change or 
modify this agreement sixty (60) days prior to the date of expi­
ration, it shall be deemed to be renewed for the succeeding year.
IN WITNESS WHEREOF, the pa,rties hereto have by their duly 
constituted representative officers affixed their signatures with 
their seals attached the day and year first above written.
San Francisco, California, 1932.
FOR THE EMPLOYER: FOR:
RETAIL CLERKS' UNION 
Local #6^ 65, A.F.of L.
- 5-
B. L. 8. 1148
U. S .  D E P A R T M E N T  O F  L A B O R
BUREAU OF LABOR STA TISTIC S
W A S H I N G T O N
Jr~*t'l%-----------------—
■ooo.
--->
November 2, 1938
Mr. C. H. Jinkerson, Secretary 
Retail Clerks* International 
Protective Ass’n #64.8 
1095 Market Street 
San Francisco, California
Dear Sir: Information has come to us that you 
the Independent Grocers' Protective Association.
MOV 1 4  1938
BU REAU OF
1 labor statistics 
have concluded an agreement with
As the Bureau of Labor Statistics endeavors to keep a record of all union 
agreements and all renewals of existing contracts, I am writing to ask if you 
will kindly furnish a copy of the agreement. If you have only one copy avail­
able and so designate, we shall be glad to type a duplicate and promptly return 
the original. If you so indicate, we shall keep the identity of the agreement 
confidential, using the material only for general analysis which will not reveal 
the name of the union.
We shall appreciate your cooperating with us by answering the questions 
listed below and by giving any other information which you think might be useful 
to us. The enclosed envelope for reply requires no postage.
If we can furnish you information at any time, please let me know.
Very truly yours.
Commissioner oj Labor Statistics.
Name of company or employers’ association signing the agreement___________________________________
Independent Grocers Protective Association of San Francisco
(If more than one employer, please list on reverse side)
Number of companies covered by agreement _21iQ—S-taraS___ ____________________________________
pp E
Number of union members working under terms of agreement........ ......................................... ............................
Number of nonmembers working under terms of agreement............9......................................................................
Branch of trade covered ________ ________________ 9 ? .? .G ® ?■.<?........ ......................................................... ................
Date signed.........Sept. 11, 1938__________ Date of expiration......... Aug. 31, 1 9 3 9 ..........
Please indicate if you wish the agreement returned __________ __________ ____________ _________ _
__3.8.03.
person furnishing information) 109S.KarJ£et--(Sf e -.-Se<«--«37--
tJ. S. GOVERNMENT PRINTING OFFICE 14----3871
